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OUR VISION
All youth achieve their full potential. 

MISSION
The mission of Big Brothers Big Sisters of Colorado is to  
create and support one-to-one mentoring relationships  

that ignite the power and promise of youth.

BRAVE VALUES
Belonging, Resilience, Accountability, Vision, and Empathy

COMMITMENT TO JUSTICE, EQUITY,  
DIVERSITY, AND INCLUSION

Big Brothers Big Sisters of Colorado is committed to creating and 
cultivating a safe environment where all individuals feel respected 

and valued equally. We - BBBSC staff and board - are committed  
to a nondiscriminatory and anti-racist approach and are  

committed to dismantling any inequities within our  
policies, systems, programs, and services.
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Big Brothers Big Sisters of Colorado (BBBSC) is committed to upholding our BRAVE values in developing 
and supporting impactful mentoring relationships that ignite the power and promise of youth. 

This annual impact report is a review of the work in 2021-2022, the progress made, the resilience of 
young people, and the dedication of our volunteers and staff who fulfill the BBBSC mission every day.  
It celebrates the enduring generosity of our partners and supporters. 

The year 2021-2022 was one of innovation and expansion. BBBSC evolved our programs to address the 
needs of youth and through a no cost acquisition of the FRIENDS FIRST programs, peer-to-peer and 
group mentoring were added to BBBSC’s mentoring portfolio.

As we enter our second year of the three-year community informed strategic plan, A Brave Path to A Big 
Future, BBBSC is taking stock of the incredible year, the tremendous recognition and investment, and 
the significance that mentoring provides for youth, families, and whole communities. We also recognize 
the work ahead of us to make meaningful change that reflects our commitment to justice, equity,  
diversity, and inclusion (JEDI) and are fueled by our belief that all youth can achieve their full potential 
with the right support. 

Thank you to the volunteers and staff who continue to make our mission possible, and to the individuals, 
foundations, and corporations who share our commitment and generously invest in BBBSC. It is an 
honor to be on this journey with you. 

With gratitude,

Elycia Cook							       Steve Jenks
CEO Big Brothers Big Sisters of Colorado			   Chair Board of Directors

Dear Big Brothers Big Sisters of Colorado Community,

“My Big is someone 
that makes me laugh, 
listens to what is  
going on in my life and 
gives me extra support 
when I need it.”  
                 —Little Temoc

A MESSAGE OF GRATITUDE
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What BBBSC Does 
Big Brothers Big Sisters of Colorado (BBBSC) believes that  
every child has inherent and incredible potential. To help 
youth tap their highest potential, BBBSC’s one-to-one  
mentoring plus programs utilize a whole-child mentoring 
approach to create, monitor, and support mentoring  
relationships. With BBBSC’s professional support, mentees 
and mentors develop authentic relationships that help youth 
achieve success now (both in and out of school) and long into 
the future (post-secondary education and the workforce).

As the leading youth serving agency for one-to-one mentoring 
plus, BBBSC serves youth through a portfolio of programs.
	 •	 One-to-one Mentoring Models: Community-based  
		  Mentoring Program and Sports Buddies Program
	 •	� Plus Mentoring Models: Big Futures Program, Project 

AIM Program, and STARS Peer Mentoring Program

By partnering with youth, parents/guardians, volunteer  
mentors, local communities, and caring philanthropists,  
BBBSC is accountable for each youth participant achieving 
positive outcomes.
	 •	 Higher aspirations, greater confidence, and better  
		  relationships
	 •	 Avoidance of risky behaviors
	 •	 Educational success

Raphael + Waret
Marshae + Ramsey
Nevaeh + Dominga
Valerie + Danielle
Kimberly + Julie

Brad + Travis
Jadon + Mike

Darius + Michael
Christel + Alexandra

Michael + Phillip
Nevaeh + Kristi
Daviante + Bilal

Bridget + Catherine
Anastacia + Raquel

Dominic + Drew
Mussu + Alissa

Rebecca + Kathleen
Anicea + Kelly

Samya + Mary Kay
Gabriel + Young
Carlos + Jared

Xzavier + David
 	

These BBBSC Littles 
and Bigs have been 
matched for nine or 

more years!
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PROGRAM PARTICIPATION

41%
Female

56%
Male

3%
Nonbinary/ 

Transgender

GENDER  
IDENTIFICATION

American Indian 			   2%
or Alaska Native		
Asian, Native Hawaiian, or 	 2% 
Other Pacific Islander
Black or African American	 19%	
Hispanic			   35%	
Multi-race			   11%
Other			   6%
White or Caucasian			   25%
	

Community-based Mentoring

25%

40%

11%

5%

19%

Sports Buddies

mentor2.0 / Big Futures

STARS Peer Mentoring

Project AIM

Bigs dedicated 

47,419 
volunteer hours 

to connecting with their 
Littles during 2022. 

This is an investment 
worth nearly 

$1.5 million.

FAMILY INCOME INDICATORS
•

83%
of Littles qualify for free or  
reduced-price school meals

•

31%
of Littles’ families receive  

income assistance
•

69%
of Littles are from  

single-parent households
•

71%
of Littles have two or three  

of the income indicators

$$$

BBBSC’s portfolio of mentoring 
programs supported 

1,150 youth 
during fiscal year 2022.

A 
match

this 
year

<1
year

1-4
years

5+ 
years

LITTLE + BIG

17%

3%

61%

19%

SERVICES & IMPACTSSERVICES & IMPACTS
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COMMUNITY-BASED  
MENTORING PROGRAM
This is BBBSC’s traditional, 
high-quality, BBBSC mentoring 
program for youth 9-17 years 
old. Though supported by BBBSC 
program staff, mentee (Little) 
and mentor (Big) matches make 
plans to meet when and where 
they choose, as often as two to 
four times each month. As the 
relationship grows, the mentee 
gains a sense of safety and  
emotional support, builds social 
and goal setting skills, and 
improves their self-confidence, 
academic achievement, and 
future aspirations. 
 
 
 
 
 
 
 
 
 
 
 
 
 

SPORTS BUDDIES PROGRAM 
This program was founded in 
Colorado by BBBSC in 2000 and 
enrolls youth 9-17 years old. In 
Sports Buddies, matches meet 
one or two times per month  
for sports-based activities  
(participatory activities or  
spectator events) that are 
planned and supervised by  
BBBSC staff. Monthly topics 
emphasize the benefit Littles 
get from engaging in physical 
activity while also having  
quality conversations with their 
Bigs. This leads to deepened 
mentoring relationships while 
supporting self-confidence,  
goal setting, collaboration, skill- 
development, and healthy  
lifestyles.

PROJECT AIM PROGRAM 
The Project AIM Program  
(Adult Identity Mentoring) is  
an evidence-based program  
designed to reduce risk behaviors 
among middle school age youth 
starting at age 11. Through 
Project AIM, youth engage in 
self-exploration and skill- 
building activities to envision  
a positive future for themselves, 
set future goals and consider 
risk behaviors that can be a 
barrier to successful adulthood. 
Project AIM consists of 12  
sessions over a six-week period  
that includes taking a career 
interest inventory, developing 

a career plan, creating business 
cards and resumes, and  
participating in interviews and 
role plays. Interested students 
can also transition into the Big 
Futures or Community-based 
Mentoring Program. 

STARS PEER MENTORING  
PROGRAM 
The STARS Peer Mentoring  
Program (Students Teaching 
About Relationships and Success) 
is an evidence-informed, cross-
age, peer-to-peer mentoring 
program. Based in high schools, 
the curriculum matches youth 
mentors with several younger 
peer mentees. Youth mentors 
receive training and coaching 
from an adult, then they lead  
activities with their peer  
mentees, giving mentors an 
opportunity to learn and  
practice leadership skills,  
advocate for others, feel capable, 
and know they are of value to 
others. Mentees build trust and 
self-awareness, while learning 
skills for mental health, healthy 
relationships, and healthy  
decision making.

MENTOR2.0 / BIG FUTURES
The mentor2.0 program  
is evolving to Big Futures  
programing, career and college 
readiness curriculum for teen-
agers. More information will  
be available in the coming year.

Programs BBBSC serves youth through a portfolio of mentoring programs. 

Research on the BBBS  
evidence-based, one-to-one 

model shows that the longer the 
match, the stronger the relation-

ship will be, resulting in more 
positive youth outcomes.  

Specifically, matches that last  
at least 12 months have been 

shown to produce significantly 
better outcomes than matches 

that end earlier.

Mentoring has been linked  
to higher educational and  

vocational aspirations. 
Children and adolescents’ 

academic expectations and 
plans, in turn, have shown 

associations with long-term 
school performance and  

standardized test scores.

Mentoring can help a child 
strengthen peer relationships 

and increase social acceptance. 
Improvements in peer relations, 

in turn, have been linked to a 
range of positive outcomes, 

including school achievement, 
improved conduct, and a lower 

likelihood of dropping out.

Achievements
The presence of a caring mentor is associated with improved school attendance and competency,  
parental trust, mental health, and overall promotion of pro-social behaviors and decreased delinquency.

MATCH
LENGTH

SOCIAL 
COMPETENCE

EDUCATIONAL 
EXPECTATIONS

# of years for average  
one-to-one match length

3.2

of mentees believe their  
relationship with their mentor  

is important to them

95%

of mentees feel close  
to their mentor

87%

of mentees feel accepted  
by their peers

74%
of mentees maintained or 

improved their grades

78%

of mentees are thinking 
about their future

73%
of mentees are able  

to self-advocate

68%

SERVICES & IMPACTS SERVICES & IMPACTS
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“Michael and I are fortunate to show our 
gratitude over the last few years as Match 
Ambassadors. We cannot thank you enough 
for what your contributions allowed us to 
experience over our ten years as a match. 
We are forever grateful for your impact and  
everything we did the last ten years would 
not have been possible without people like 
you!” –Big Phil 
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Little Keke + Big Amber
Program Specialist: Khalil Kelley

Over the past eight years Big Amber has earned Little Keke’s trust, 
through patience and consistency. Amber said, “I am sure there are 
Littles who don’t want to be vulnerable with their Big and instead 
decide to leave the program. I am eternally grateful Keke felt safe  
to share this part of herself with me.” 

Amber began to recall a chaotic Facetime call where Keke handed 
her phone to another young lady who said “Hi, I am Keke’s girlfriend.” 
Amber was so grateful that Keke was finally ready to share this.  
Amber said, “for some time, I had thought this may be a part of 
who she is, but never wanted to assume nor ask. I knew in time she 
would want to share with me. And she did. I am still to this day so 
grateful she decided during this time to stick with our match.” 

Over the next few years, Keke evolved into a brave and radiant 
young black woman, however as she came out as lesbian to her 
community, she found heart breaking challenges with her mother, 
LaToya. LaToya’s struggle to come to terms with Keke’s identity only 
built a wall in their once close relationship. The COVID-19 pandemic 
only amplified the tension between the two, LaToya leveraged social 
distance to limit how Keke expressed and explored her identity. The 
family found relief from Amber when they were able to reconnect. 
Keke said, “Amber was the only person my mom would trust me to 
go with when I needed to get out of the house”. 

Keke and Amber shared that their time eating mac and cheese at 
Noodles and Company became a code word for “a deep conversation 
or check in” being that Amber is vegetarian and Keke is not, Noodles 
and Company was the first place they made a real connection. To 
this day when things get sticky in Keke’s life, Amber will use their 
code word and the match will meet and connect over the warm 
comforts of a bowl of mac and cheese. Amber said, “it’s simple,  
but it’s always just worked for us.”

Adam + Joe 
AJ + Todd 

Alan + Ezra 
Isaiah + Joe 

Michael + Phil  
Scarlett + Crystal 
Siearra + Allison 
Taju + Murdoc 
Temoc + Mark 

Thadeus + Brian 
Tyrah + Adele 

The Match Ambassadors Program is to recognize, thank, and build  
a growing community of individuals and families who support  
BBBSC’s work, and to create deeper connections between matches 
and donors and the impact of the BBBSC mission. 

Thank you to the 2022 Match 
Ambassadors for sharing 

your passion and experience 
as a Match Ambassador to 

illuminate the BBBSC mission 
and its impact on Littles!

“I believe she really 
trusts me; this kid 
doesn’t open up to 
just anyone, but 
she does with me.”  

–Big Amber

EMPOWER MATCH 
OF THE YEAR MATCH AMBASSADORS
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ALUMNI
Champion Profile 
Robert Franklin II + Brady Reed 

At age 10, Robert Franklin was matched in the Big Brothers Big 
Sisters of Colorado Community-based program with his Big, Brady, 
in 1993. “My Big Brother kept me out of prison,” Robert shared.  

“He wasn’t the only factor that allows me to boast a relatively clean 
criminal record, but he certainly is a major factor in telling my 
story of success.” 

Years later when they were no longer matched in the program, the 
two stayed connected. Brady moved away while in the US Army, 
but the two kept in contact. “I still needed to hear from him, the 
confirmation of our relationship even though we weren’t still 
‘matched’.” Robert is now married, has two children, and works in 
the Diversity, Health Equity & Inclusion department at Children’s 
Hospital Colorado. “My line of work is all about connecting with 
young people, meeting them wherever they are, and being as  
committed a positive fixture of their lives as I can be.” 

At the 2022 Big Little Gala, Robert spoke on the long-term impact 
that his Big Brady had on his life and career. BBBSC awarded  
Robert the Inaugural JEDI (Justice, Equity, Diversity, Inclusion) 
Award for embodying our values and commitment to JEDI.  
Robert said, “I try to make sure everyone who will listen, know  
that BBBSC is a blessing to all those who are privileged enough  
to get connected.”

DONOR
Champion Profile 
Dave Farmer + Gay Faris
 
Our philanthropy is focused on 
supporting young people. It is not 
because we think kids are cute, it 
is because we believe you can make 
the most change when dealing with 
youth. They are easier to influence 
than older groups and will be around 
the longest, so your investment will 
have the most “social leverage”  
with time and resources.

Young people want and will choose 
role models and mentors; it is  
inevitable. Who they choose for  
this role is uncertain! We chose to  
support Big Brothers Big Sisters  
of Colorado because we know they 
will put high quality mentors and 
role models in a position to help the 
kids grow in a healthy way and  
support these relationships with 
quality programing. There are very 
few, if any, better ways to brighten 
the future of our society. 

We have known several Bigs and  
Littles that went through the  
program and the results that these 
Matches have forged has been  
remarkable.

CHAMPION PROFILECHAMPION PROFILE
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CORPORATE
Champion Profile 
BOA Technology

BOA Technology has been a  
dedicated supporter of Big 
Brothers Big Sisters of Colorado 
since 2017 and has made a 
transformative impact on the 
organization and community we 
serve. The partnership includes 
BBBSC events and hosting space, 
Board participation, conferences, 
marketing, and mentoring.  
In 2021, BOA Technology and 
BBBSC partnered together to 
launch the Career Possibilities 
Program* over the summer 
to create career pathways for 
youth in Colorado. 
 
 

“The program is really about 
career possibilities and life  
possibilities,” Shawn Neville, 
CEO of BOA shared. “It is  
exposing people, culture, ideas, 
and jobs that these kids maybe 
would never see. Does it inspire 
them, does it enable them…as 
they look forward to their lives.”

BBBSC Alumni Little Isaiah had 
a paid internship with BOA as 
part of the Career Possibilities 
Program in the summer of 2021. 

“I really enjoyed creating and 
testing a product, an experience 
I don’t think I’d get if it wasn’t 
for this program,” Isaiah said. 
The support of his Big and BOA 
Internship inspired him to 
become a mechanical engineer. 
He is currently studying  
engineering at Colorado  
State University.

FOUNDATION
Champion Profile 
Carson Foundation

The Carson Foundation is a family foundation 
committed to investing in underrepresented  
leaders, women and people of color who are working 
in their own communities to improve educational 
opportunities with and for ECE-12th grade youth 
across Metro Denver. Strategic investment areas 
include human capital development, learner- 
centered educational models, youth enrichment, 
and systemic change efforts. 

Brooke Brown is the Executive Director of the 
Carson Foundation. Brooke’s leadership reflects 
her belief that strategic philanthropy engages 
many non-financial strategics alongside grant-
making, including convening, collaborating,  
advocating, educating, communicating, innovating, 
and inspiring others to leverage support of and 
investment in grantee partners more holistically.

“I support BBBSC because its programming  
cultivates long term, supportive mentoring of 
youth across the community. Through these  
relationships young people build relationships 
with caring adults, expand their networks, and 
have increased access to resources and opportunities 
to support their learning and development. At 
the same time, adult mentors learn and grow in 
profound ways, too. It’s a virtuous cycle of caring 
about and investing in one another that helps 
strengthen our community and supports our 
youth to realize their goals and dreams.”

“It is exposing 
people, culture, 
ideas, and jobs 
that these kids 
maybe would 
never see...”

CHAMPION PROFILE CHAMPION PROFILE

*With a shared goal of making an 
even larger impact within our  
Colorado community, BOA and  
BBBSC are working to evolve the 
Career Possibilities Program,  
inspiring and introducing more 
youth to career possibilities in  
STEM and the Outdoor Industry.
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$75,000 +
The Anschutz Foundation
BOA Technology
The Colorado Health Foundation
Colorado Springs Health  
	 Foundation
Mackenzie Scott Foundation
Mile High United Way
Peierls Foundation

$74,999–$50,000 
Liniger Fund
Pikes Peak United Way
Rose Community Foundation
 
$49,999–$25,000
Adolph Coors Foundation
Alteryx
Denver Post Season To Share
Empower
Franciscan Friars of Holy Name 
Province May Bonfils Stanton  
	 Memorial Fund
Pilling Family Foundation
Walmart Foundation
 
$24,999–$10,000
Accenture
Altria Group
Butler Family Fund of The  
	 Denver Foundation
Comcast NBCUniversal  
	 Foundation
Compass Diversified
CPS Foundation
Crocs, Inc
DaVita, Inc.
Emerson Automation Solutions
Fox Family Foundation

Gary Philanthropy 
GHX
Halliburton Charitable Foundation
HealthOne
Husch Blackwell
IMA Financial Group
Johnson Foundation of the Rockies
Joseph Henry Edmondson  
	 Foundation
The Kettering Family Foundation
KeyBank of Colorado
LibertyGives Foundation
Luther T. McCauley Charitable 		
	 Trust
The Mary K. Chapman Foundation
Nathan B. and Florence R. Burt 		
	 Foundation
Ranger Oil Corporation
Staley Family Foundation
Tributary Real Estate
Virginia W. Hill Foundation
Xcel Energy
Zivaro

$9,999–$5,000 
American Family Insurance Nigel 
Cass Agency
Bieber Family Foundation
BOK Financial
Brownstein Hyatt Farber Schreck
Congruex
Davis Graham & Stubbs
The Denver Children’s Foundation
Edson Foundation of the Pikes 
Peak Community Foundation
Edward Madigan Foundation
Elsy Studios
Flex Energy Solutions
Forge Partners

Graebel Companies, Inc.
Horizon Ag-Products, LP 
Independent Financial
Jaxon Maintenance and  
	 Engineering LLC
Jellyfish
KPMG
Liberty Media
The Maffei Foundation
Newmont Venture Limited
Patch My PC
PPW Ventures LLC
Sparkjoy Foundation
T. Rowe Price Foundation
Tini Lulu Fund
UMB
US Bank Foundation
VMware
The William Auckland Trust
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Thank you for igniting the promise of youth. We are grateful to the many foundations and corporations that 
generously support BBBSC’s youth mentoring programs. (October 1, 2021–September 30, 2022)

$20,000+ 
Anonymous
Brian and Sarah Boonstra
Steve and Sami Lockton
Shawn and Alexandra Neville
Kevin and Samantha O’Hara
Rhonda L. Sparlin

$19,999–$10,000
Greg C. Byles
Tom Carden and Christi Weindorf
Dave and Emily Dickensheets
Robert Edwards and Anthony 		
	 Colarelli
David Farmer and Gay Faris
Kurt and Mary Haeger
Mary-Margaret and Darrin Henke
Ryan and Amanda Hoeft
Guy R. James
Lisa and Eric Jasper
Michelle Kent and Ryan Godsil
Amber Kraska and Luis Rodriguez
Nita Mosby Tyler and Timothy 		
	 Tyler
Ron and Diana Muns
Dieter and Kim Raemdonck
Hugh and Nan Williamson

$9,999–$5,000
Michael Blumenthal
Marieka Buhlmann
Andy and Sarah Cullen
Douglas and Mimi Dell
Sarah and Abram Diamond
Stacy and Brad Edgar
Bruce Farrar
Darla and Michael Figoli
Jeff and Kim Finnin

Jacob Goldberg
Phill Greenblatt
Steve and Elizabeth Jenks
Andrew and Julie Labbe
Michael and Rachel McCubbin
Sean McDonald
Michael D. North
Kelly and David Rodriguez
Michael McAllister and Virgil Seibold
Hamish and Gina Walker
David and Debbie Younggren
David F. Zinger
Marvin and Cheryl McDaniel
Randall Ohlson

MATCH MAKERS LIST
The following donors gave a  
sustaining monthly gift to BBBSC 
in fiscal year 2022. We thank them 
for their commitment to empowering 
potential in youth.

Angela Arkin
Erin Austin
David L. Beaujon
Mary Berg
Patricia and Chris Billinger
Jerome and Veronica Blackwell
Hillary Cimock
Elycia Cook
Dane Dowell
Ben and Sutton Eisenberg
Crystal Erickson
John Erickson
Mallory Fischbach
Cameron R. Fleming
Norm and Lisa Franke

Chris Grove
Anthony Haupt
James Ianco 
Elizabeth Jefferson
Carlos and Lindsay Jimenez
Michelle Kent and Ryan Godsil
Tally and Matthew Kerr
Amy Lee
Stephanie and Christopher  
	 Malinky
Shane Mares
Paul McCarthy
Robert E. Mosher
Frances Mullins and William Black
Masum Muttalib
Chad Olsson
Eddie and Laura Pettit
Gregory Pietrek
Aaron Pineda
David N. Pirnack
Christopher Ratcliff
Chad Rathbun
Geoff Renaud
Kelly and David Rodriguez
William and Cheryl Rooney
Gabe Schreiber
Lakeasha and Kenneth Smith
Bill and Leslie Stahelin
Danielle L. Summerville
Merle Taylor
Jennifer Thompson
Corey Tisthammer
Alexander Trowbridge
Tracy Valentine
Hamish and Gina Walker
Jill Webb
Jordan and JD Widmer

Thank you for empowering potential. We are grateful to the many individuals and families who generously  
support BBBSC’s youth mentoring programs. (October 1, 2021–September 30, 2022)

INDIVIDUAL DONORS
FOUNDATIONS & 
CORPORATIONS
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BOARD OF DIRECTORS
Stephen Jenks (Chair), Empower
Andy Cullen (Vice Chair), Tributary Real Estate
Rhonda Sparlin (Treasury), RubinBrown
Greg Byles (Governance), Zivaro
Steve Schneider (Secretary), CB Insurance
Doug Dell (Outgoing Chair), KeyBank
Jerome Blackwell, Kaiser Permanente
Brian Boonstra, Davis Graham & Stubbs LLP
Lynn Coit, Elsy Studios
Karen Collins, Empowerlead
Sarah Diamond, BOA Technology, Inc.
Rob Edwards, Intertech Plastics and Intertech Medical
Crystal Erickson, CASA of the Pikes Peak Region
Mary-Margaret Henke, Western Union
Cindy Meyer, HealthONE Behavioral Health &  
	 Wellness
Lisa Jasper, Thought Ensemble
Leslie Juniel, Denver Public Schools
Michelle Kent, KPMG
Andrew Labbe, Lumen
Cindy Meyer, HealthONE Behavioral Health &  
	 Wellness
Peter Maiurro, Unites States Olympic and  
	 Paralympic Museum
Jeff Miller, Husch Blackwell, LLC
Shawn Neville, BOA Technology, Inc.
Shane Portfolio, Comcast
Dieter Raemdonck, Recht Kornfeld PC
Alex Rasmussen, Assure Neromonitoring
Kelly Rodriquez, Grant Thornton
Ellen Ross, Law Office of Ellen M. Ross
Alex Sullivan, UMB Bank
Hamish Walker, Seattle Fish Company

ASSOCIATE BOARD
Erin Austin (Chair), Poudre School District
Ben Eisenberg (Board Liaison), KPMG
Elissa Banker, BOA Technology, Inc.
Steven Benoy, Crafted Consulting
Erin Bieker, Halliburton
Ross Blahnik, Compass
Kyler Burgi, Davis Graham & Stubbs LLP
Sam Crowe, Avison Young
Babak Fadaiepour, Raisa Energy, LLC
Hunter Foreman, Seneca Capital Partners
TJ Gillespie, Newmont Mining
Jacob Goldberg, Rubix Group
Jed Greenblatt, Red Rocks Community College
Lori Harder, Alteryx
Jacqueline Hyatt, Williams, Weese, Pepple,  
	 and Ferguson
David Kaufman, S&P Global
Kohki Kitano, Contentful
Ashly Ligouri, Xcel Energy
Brittany Metcalf, Salesforce
Amanda Nichols, Elements
Montrell Nickerson, Orchard
Ky Oday, Fairway Independent Mortgage
David Poticha, CPC Clinical Research & Community 	
	 Education
Rachel Regan, Charles Schwab
Tony Reuter, Saunders Construction
Dave Rivera, ALPS
Carshon Rodgers, Indelible Wealth Group
Candace Strother, Zann, Inc.
Stephan Tuchfeld, Liberty Media
Valentine Uduebor, Farmers Insurance
Matthew White, OmniCell
Juliana Wierimaa, Denver Scholarship Foundation

Big Brothers Big Sisters of Colorado is grateful to all who served on the Board of Directors and Associate Board 
during 2021-2022.

During the year, the Board of Directors was awarded the Board of the Year by Big Brothers of Big Sisters of America. 
Their steady governance, outstanding leadership, dedication to the mission, innovative approaches, commitment  
to JEDI, and generosity have put BBBSC on A Brave Path to A Big Future.

“We have formed a genuine 
friendship and always have 
so much fun together…My 
relationship with Essence 
has made life much richer.”       

                                          —Big Krystin

BOARD MEMBERS
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Government	 $721,545	 8.1%
Corporations	 $249,022	 2.8%
Events 	 $415,208	 4.7%
Foundations**	 $4,994,599	 56%

BBBSC
FY2022 REVENUE

ACTUAL
Total = $8,916,138

Government

Corporations

Events

Foundations**

Individuals

PPP Loan

In-Kind Donations

Volunteer Hours*

Individuals	 $492,149	 5.5%
PPP Loan	 $497,100	 5.6%
In-Kind Donations	 $48,814	 <1%
Volunteer Hours*	 $1,494,185	 16.8%
Other		 $3,517	 <1%

Total Revenue	 $8,916,138	 100%

REVENUE
*Due to IRS rules, the value of Bigs’ volunteer 
hours is not reflected in the Audit or Form 990.  
However, it is included in the chart above  
because volunteers are mission critical to  
BBBSC’s program operations. In FY2022,  
BBBSC Bigs (adult volunteer mentors) provided 
47,419 volunteer hours valued at $1,494,185.

Youth Mentoring Programs	 $2,326,491	 43.4%

Volunteer Hours*		  $1,494,185	 27.9%

General and Administrative	 $828,955	 15.5%

Fundraising		  $709,387	 13.2%

Youth Mentoring 
Programs

Volunteer Hours*

General and 
Administrative

Fundraising

Total Expenses	                $5,359,018	     100%

EXPENSES

BBBSC
FY2022 EXPENSES

ACTUAL
Total = $5,359,018

**BBBSC was the recipient of a generous donation from the MacKenzie Scott 
Foundation. The $3,600,000 donation is being invested to restructure and 
align for a brighter future. The remaining funds will be carried forward to  
support similar innovation over the next three years. 

2022 FINANCIAL 
STATEMENT

2022 FINANCIAL 
STATEMENT



METRO DENVER OFFICE
750 W. Hampden Ave., Suite 450

Englewood, CO 80110
(303) 433-6002

PIKES PEAK OFFICE
111 S. Tejon St., Suite 302

Colorado Springs, CO 80903
(719) 633-2443

biglittlecolorado.org

MENTOR Colorado awarded our 
Community-Based program a 

GOLD PARTNER BADGE which is 
the highest badge available.


