ng ra mS BBBSC serves youth through a portfolio of mentoring programs.

Community-based is a traditional mentoring
program. Mentee/mentor matches determine activities
of mutual interest and meet two to four times per
month. Throughout the mentoring relationship,
BBBSC program specialists monitor the match and
provide support. Mentees gain a sense of safety and
emotional support, build social and goal setting
skills, and improve their self-confidence, academic
achievement, and future aspirations.

Sports Buddies is an innovative mentoring program
started by BBBSC in 2000. Originally designed to
engage more males as both mentors and mentees,
the program is now open to all genders and is being
replicated by other BBBS agencies. Mentee/mentor
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matches meet one to two times per month for sports-
based activities that are planned, scheduled, and
overseen by BBBSC staff. Mentees develop self-
confidence, and learn goal setting, collaboration,

skill development, and healthy lifestyles.

mentor2.0 program matches youth attending a
partner high school one-to-one with an adult mentor
starting in high school through graduation and possibly
the first year of post-secondary education or training.
Matches in mentor2.0 communicate and build their
relationship through weekly email exchanges us-

ing the research-based “College Ready” curriculum.
Mentees develop key skills, such as critical thinking,
self-advocacy, social capital, and perseverance.




Empower Co-Match of the Year Profile
JACHOURI + JALEN

"I KIND OF FORGOT AFTER A WHILE THAT JALEN CAME
FROM A PROGRAM AND | KIND OF JUST LIKE SAW
HIM AS MY BIG BROTHER AND NOTHING ELSE."

Little Brother Jachouri

Program Specialist: Abi Irwin
Office: Pikes Peak
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Little Brother Jachouri and Big Brother Jalen have
been matched in BBBSC's Pikes Peak Community-
based Mentoring Program for two years. By placing
a priority to stay in touch at least weekly, they have
built a mentoring relationship that functions at a
high level, even like brothers. When they connect
via text or a phone call, they are sending funny
anecdotes, planning their next activity, discussing
schoolwork, or just checking in about life. They
have found common ground and interests in things
like anime, working out at the gym, and positivity.

Jalen has proven to be a support for Jachouri in
areas such as social life, academics, and personal
life. Jalen has Jachouri's best interests in mind,
does not push him for information, and has an
open-door to allow Jachouri to talk about what
he wants and needs.

This match has not only withstood time and
learning about each other, it has also been tested
by tragedy — the death of Jachouri's grandmother,
who was his sole-caretaker and guardian. When
the going got tough, Jalen leaned in harder and
ramped up contact with Jachouri to let him know
that he was there for him to talk, listen, and just
be there. After a period when Jachouri's future
was up in the air, Jachouri's adult sister, Kebrina,
became his guardian. Jalen has developed a
relationship with Kebrina and never skipped a
beat on planning activities or contacting Jachouri.
If he did not feel like hanging out, Jalen did not
push Jachouri out of his comfort zone or to do
more than he felt up to during his grief. Kebrina
expressed deep gratitude and appreciation of
Jalen's support of Jachouri, stating that Jalen has
been a rock for Jachouri through everything.
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Little Sister Tam and Big Sister Sieglinde have
been matched in BBBSC's Denver Community-
based Mentoring Program since 2012, when Tam
was 10 years old. Tam summed up their relationship
beautifully when speaking about her Big Sister. She
explained, "Sieglinde has been more than a mentor.
She's someone I can go to for personal issues. I've
never thought, ‘Oh, we're only here because of
BBBSC. We are here because of the relationship
we've developed over the years.”

On a surface level, Tam and Sieglinde would not
be an obvious natural pair. Tam is a teenager
from Vietnam and Sieglinde is 76 and hails from
Germany. However, Sieglinde is quick to say their
differences in background are nothing in
comparison to the amazing things they have in
common such as their shared dislike of crowds,
non-competitive natures, and love of cultural
events and games. Both will say that one of their
favorite activities is just playing scrabble at
Sieglinde’s home. Sieglinde is a former professor
and a natural teacher. Therefore, early in their
match she used Scrabble to help Tam improve
her English.

As Tam has gotten older, she has taken more
initiative in deciding what they do together, asking
if they could go to a play or theater production.
Having been to all the museums in Denver, they
then dove passionately into learning about the
theater. They have seen a play at the Buell, gone to
the Symphony and even found an amateur Opera
production that they both loved. Sieglinde loves
opera and was so excited to share this experience
with Tam. They met the week before attending the
production so Sieglinde could show her some of her
favorite opera songs and teach her about the history.

Empower Co-Match of the Year Profile
TAM + SIEGLINDE

| DON'T SEE T AS MUCH OF A SERVICE. THIS
RELATIONSHIP HAS TRULY ENRICHED MY LIFE”

Big Sister Sieglinde

Program Specialist: Lauren Ott
Office: Metro Denver

Sieglinde is one of Tam's biggest cheerleaders and
teachers. During the last year, Tam applied for and
was named a 2020 Daniels Scholar (a comprehensive,
four-year college scholarship that provides financial
and personal support focused on helping recipients
succeed in college, and in life). Sieglinde helped

as Tam went through the process, just as she
supported Tam over the years. She is so proud of
the woman Tam has become and knows they will

be friends long after graduation.




Big Brothers Big Sisters of Colorado is grateful to all who served on the Board of Directors and Associate
Board during 2020. Their steady governance, outstanding leadership, dedication to the mission, innovative

approaches, and generosity have been a bright, guiding light during a difficult year.

BOARD OF DIRECTORS

Doug Dell (Chair), KeyBank

Kristin Thielking (Vice Chair), Vendavo

Rob Norris (Past Chair), BiggerPockets

Greg Byles (Governance Chair), Zivaro

Andrew Labbe (Treasury), CenturyLink

Brian Boonstra (Secretary), Davis Graham & Stubbs LLP

Jonathan Adelman, Xcel Energy

David Bluth, GLC Advisors & Co., LLC

Lynn Coit, Elsy Studios

Andy Cullen, Tributary Real Estate

Barry Dorfman, Jones Lang LaSalle

Robert V. Edwards, Intertech Plastics

Brendan Goffinet, Merrill Lynch

Bruce Guest, BOK Financial

Steve Jenks, Great West Financial

Pam Keller, Toll Brothers

Michelle Kent, KPMG LLP

Peter Maiurro, United States Olympic Museum

Robert McDaniel, Atkinson Power

Patrick McFarlen, DALYTE / AiA Industries, LLC

Jovan Melton, Colorado General Assembly

Cindy Meyer, HealthONE Behavioral Health &
Wellness Center

Jeff Miller, Husch Blackwell, LLC

C. Omar Montgomery, University of Colorado Denver

Shawn Neville, Boa Technology, Inc.

Ken O'Neal, PricewaterhouseCoopers LLP

Shane Portfolio, Comcast

Alex Rasmussen, Assure Holdings Corp.

Kelly Rodriguez, Grant Thornton

Dave Ryan (CEO), Big Brothers Big Sisters of
Colorado

Rhonda Sparlin, RubinBrown

Hamish Walker, Seattle Fish Company

Chad Weinmaster, Wells Fargo Advisors

ASSOCIATE BOARD

Tiamo Wright (Chair), FIS Global

Ben Eisenberg (Co-Chair), KPMG

Amanda Nichols (Secretary), Elements
Jignesh Amin, Accenture

Erin Austin, Poudre School District

Evan Bekkedahl, Tallgrass Energy

Kyler Burgi, Davis Graham & Stubbs LLP
Alison Busse, Comcast

Karen Collins, Zuri Group

Sam Crowe, Avison Young

Josh Culberson, Allitix

Joe Dufty, Welltok, Inc.

Hunter Foreman, Seneca Capital Partners
Mike Fye, Big Brothers Big Sisters of Colorado
Jed Greenblatt, Jefferson County

Karen Greene, TIAA

Jake Gustafson, Tributary Real Estate
Kaley Hutchinson, Compassion International
Ashly Ligouri, Xcel Energy

Sean McDonald, Anton Collins Mitchell LLP
Brittany Metcalf, Workday

Grant Munyon, Hogan Lovells

Sean O'Bryan, Newmont Mining

Logan Pape, Halliburton

Wes Parham, Xcel Energy

David Poticha, Biodesix, Inc.

Chase Reed, CAPGlobal, Inc.

Rachel Regan, Charles Schwab

Tony Reuter, Saunders Construction
Tyler Snover, Industria Partners

Tyler Spaan, Adobe

Stephan Tuchfeld, Liberty Media
Valentine Uduebor, Taylor Anderson, LLP
Matt White, DaVita

Kyle Wiltsey, Siegfried Group

Thank you for empowering potential. We are grateful to the many individuals, families, foundations, and
corporations that generously support our work. (October 1, 2019—September 30, 2020)

OVER §75,000
Mile High United Way
The Anschutz Foundation

330,000 - §74999

Comcast NBCUniversal Foundation

Liniger Fund

Peierls Foundation

PIVOT Foundation

The Piton Foundation at Gary Community Investments

320,000 - $43.999

Adolph Coors Foundation

BOA Technology

Empower Retirement

Halliburton Charitable Foundation
Horizon Organic

The Denver Foundation

Xcel Energy

310,000 - 524,999

Accenture

Altria Group

BOK Financial

Busse Family Foundation

Butler Family Fund of The Denver Foundation
CPS Foundation

Crocs, Inc

DaVita, Inc.

Fox Family Foundation

Franciscan Friars of Holy Name Province May Bonfils
Stanton Memorial Fund

Glenbrook Consumer Partners

Harvey Family Foundation

HealthONE

Johnson Foundation of the Rockies

Joseph Henry Edmondson Foundation
KeyBank of Colorado

Kintzele Family Foundation

LibertyGives Foundation

Recht Kornfeld

T. Rowe Price Foundation

The Denver Post Season To Share presented by Denver
Active 20-30 Children's Foundation

US Bank Foundation
Virginia W. Hill Foundation
Wells Fargo Foundation
Zivaro

30,000 - 59,999

American Family Mutual Insurance Company, S.I.
Assure Neuromonitoring
Brownstein Hyatt Farber Schreck
Carson Foundation

Central Bancorp, Inc.

Charity Golf International LLC
Davis Graham & Stubbs

Elsy Studios

GHX

Graebel Companies, Inc.

Harris Williams

Intertech Plastics, LLC

Janus Henderson Investors
Kessenich Family Foundation Fund
Loomis Sayles & Company LP
MidFirst Bank

Monat

PricewaterhouseCoopers LLP
Ryder

Silicon Valley Community Foundation
Subaru of America, Inc.

Symmetrix

The AHBE Group

The Maffei Foundation

Tributary Real Estate

Workplace Elements

Zildjian



Thank you for empowering potential. We are grateful to the many individuals, families, foundations, and

corporations that generously support our work. (October 1, 2019—September 30, 2020)

OVER §25,000

David R Wortendyke Living Trust
McClellan Gallup Croze Memorial Fund
Robert Shawn and Alexandra Neville

Hugh and Nan Williamson

310,000 - 524,993

Brian and Sarah Boonstra
Barry and Dana Dorfman
Darla and Michael Figoli
Lindsay and Todd Filsinger
Kurt and Mary Haeger

Lisa and Eric Jasper

Steve and Sami Lockton

Jeff M. Miller

Robert and Regina Norris
Kevin and Samantha O'Hara
Randall Ohlson

Albert and Debbie Rosenthaler
Dave and Christy Ryan
Rhonda L. Sparlin

David and Debbie Younggren

$0,000- $.999

Rob V. Edwards

Jeremiah Erickson

David and Gay Farmer
Mark Goldberg

Gary and Loretta Hammerslag
Charles and Ruth Hirschler
Lisa Huntington-Kinn

Guy R. James

John and Leslie Malone
Michael D. North

Ken and Jane O'Neal

Sam and Robyn Rasure
Kelly and David Rodriguez
Alex Sullivan

Colorado Results First Initiative analysis of BBBSC's one-to-one mentoring programs showed a positive
return on investment; for every $1 invested in BBBSC programs, the community receives a $4 benefit

(e.g., increased labor market earnings, reduced health care costs).
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FY2020 REVENUE

Total = 5,060,176

FY2020 EXPENSES

Total = §3.328,643

* BBBSC's mentoring programs would not be possible without the significant investment of mentor/

0% @ Government $450,878
1% @ United Way $208,205
i%) @ Corporations $288,745
5% @ Foundations $742,264
1% @ Individuals* $2,224,777
Planned Giving $333,010
0% @ Special Events (net) $489,322
1% @ National Affiliation $243,661
1% @ In-kind Donations $66,943
% @ Other $12,371

* Gains received in the individual line partly result of some
significant estate gifts. If you have included BBBSC in your
estate giving plans, thank you and please let us know.

0% ® Youth Mentoring $2,257,433*
Programs

3% @ Fundraising $770,516

9% @ General and $300,694

Administrative

Big volunteer hours. If the IRS allowed for the value of those hours to be included, it would nearly double
the Youth Mentoring Program expenses and increase the line item from 68% to 81% of total expenditures.
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"EVERY CHILD DESERVES A SECURE RELATIONSHIP WITH A CARING AND
TRUSTWORTHY ADULT AND BBBSC PAVES THE WAY T GROW LASTING,
MEANINGFUL CONNECTIONS. THAT IS WHY WE FEEL S0 COMPELLED
T0 CONTRIBUTE TO THE CAUSE.” 3D and Jordan Widmer
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METRO DENVER OFFICE PIKES PEAK OFFICE
750 West Hampden Avenue, Suite 450 111 South Tejon Street, Suite 302
Englewood, CO 80110 Colorado Springs, CO 80903

(303) 433-6002 (719) 633-2443



